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If a complaint includes alleged violations under both the Title IX Sexual Harassment
and Other Prohibited Conduct definitions as outlined in the Sex and Gender
Harassment/Discrimination Policy (or other campus policies), the grievance process for
Title IX Sexual Harassment (“Title IX Sexual Harassment – Grievance Procedures,
Section XI. A”) will be followed. No matter the
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with all other relevant documentation, and forwarded to the Title IX
Coordinator.

While the complainant may have initially opted for a full investigation process, the
complainant can change their mind on participation in any of these options at any
time. In situations where the reported incident is such that a threat to the college
community exists, measures may still be taken to mitigate the threat. In this case,
the complainant will not be asked to participate in a campus investigation once
they have opted to no longer pursue the complaint and judicial process.

2. Investigator Response

A trained Investigator(s) will be assigned to the case if the complainant or Title IX
Coordinator decides to file a formal complaint under these procedures. The
Investigators have specialized training in sexual misconduct investigations,
trauma responsive practices, bias-free investigations, and other best practice
investigative techniques.

3. Content of Investigation

During the investigation, the complainant will have the opportunity to describe
their allegations and present supporting witnesses or other evidence. The
respondent will have the opportunity to respond to the allegations and present
supporting witnesses or other evidence.  Both parties will be asked to provide the
Investigators with relevant documents and other evidence and to describe the
effect of the alleged incident on their opportunity to benefit from the college’s
programs or activities.

Formal rules of evidence do not apply in any of the formal resolution processes
specified below. Nonetheless, evidence that is irrelevant may be excluded from
consideration. A complainant’s sexual history will be excluded from consideration
unless such questions and evidence about the complainant’s prior sexual
behavior are offered to prove that someone other than the respondent committed
the conduct alleged, or if the questions and evidence concern specific incidents of
the complainant’s prior sexual behavior with respect to the respondent and are
offered to prove consent.  

The Investigator(s) will review the statements and evidence presented and may,
depending on the circumstances, interview others with relevant knowledge, review
documentary materials, and take any other appropriate action to gather and
consider information relevant to the complaint. Throughout the investigation,
parties will be granted an opportunity to review and comment, in writing, on any
statements or evidence provided by the other party or any information
independently developed by the Investigator(s).
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All parties and witnesses involved in the investigation are expected to cooperate
and provide complete and truthful information.

4. Process Advisors

St. Norbert College will provide access to an individual trained as a Process
Advisor for both the complainant and respondent. The Process Advisor will be
available to accompany each employee during all investigative meetings, hearing,
and other meetings related to the complaint.

The complainant and respondent have no obligation to work with the Process
Advisors made available to them by the college. Both reporting parties and
respondents have the right to designate the specific individuals of their choosing
as their Process Advisor. Process Advisors provided by the college have no legal
training or knowledge and are not attorneys; they do not advocate or speak on
behalf of
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effect of the alleged incident on their opportunity to benefit from the college’s
programs or activities.

Formal rules of evidence do not apply in any of the formal resolution processes
specified below. Nonetheless, evidence that is irrelevant or whose prejudicial
effect substantially outweighs its probative value may be excluded from
consideration. A complainant’s irrelevant sexual history will be excluded from
consideration.

The Investigator(s) will review the statements and evidence presented and may,
depending on the circumstances, interview others with relevant knowledge, review
documentary materials, and take any other appropriate action to gather and
consider information relevant to the complaint. Throughout the investigation,
parties will be granted an opportunity to review and comment on, in writing, any
statements or evidence provided by the other party or any information
independently developed by the Investigator(s). 

Upon completion of the investigation, a preliminary Investigation case report
will be shared with both the complainant and respondent (and their Advisors)
for their review and suggested clarifications/corrections. The complainant and
respondent will have ten (10) business days to respond to the initial drafted
report.  Any noted suggestions will be added to the investigation report along
with all other relevant documentation, and forwarded to the Title IX
Coordinator.

All parties and witnesses involved in the investigation are expected to cooperate
and provide complete and truthful information.

4. Decision Making

Upon gathering all relevant evidence and completing a final investigation report,
Investigator(s) will prepare a final report of all information, weighing whether it is
more likely than not (a preponderance of evidence standard) that the allegations
occurred. Investigators will make a final decision surrounding the outcome of the
investigation.

C. Outcome Decisions (For all Grievances of Sex and Gender
Harassment/Discrimination)

The Hearing Officer (for instances of Title IX Sexual Harassment) and the
Investigator(s) (for instances of Other Prohibited Conduct) are responsible for
weighing evidence and determining if, by a preponderance of the evidence standard,
the respondent is responsible or not responsible for the allegations of the complaint.

Both the complainant and respondent will be notified of the outcome of the formal
complaint, including the findings and any relevant sanctions, remedies, and process
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outcome and will be responsible for sharing the findings of the Appeals Officer
concurrently, through SNC email, with the complainant and respondent.

Note: Cases involving the discharge of a tenured faculty member may have
adb
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conflict could materially impact the outcome. Such



Appendix I St. Norbert College Student Workers Addendum

I. The following provisions are Addendums to the St. Norbert Complaint Resolution
Procedure for Employees and the Complaint Resolution Procedure for Students.

II. St. Norbert students may be employed by St. Norbert in various capacities during their
enrollment at the college. Such students may be participating in the Federal Work
Study program through financial aid, may be receiving compensation directly from the
college, or may be employed in other capacities.

In their dual status as both students and employees of the college, student workers are
covered by the conduct rules contained in The Citizen as well as general college
conduct rules and other related employee policies, including the Sex and Gender
Harassment/Discrimination Policy.

The college has adopted separate procedures for responding to allegations of Sexual
Misconduct by students and employees. Those procedures (the Complaint Resolution
Procedure for the
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